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The European Federation of Geologists (EFG) welcomes the European Commission’s Fair Labour
Mobility Package as a forward-looking initiative aimed at reducing barriers to the free movement of
workers within the EU Single Market while strengthening social protection and ensuring fair working
conditions for mobile workers.

EFG particularly welcomes the acknowledgement that labour mobility remains less developed than
otherinternal market freedoms. This assessment aligns with EFG’s long-standing support for deeper
Single Market integration and improved professional mobility for geology professionals, whose work
is inherently cross-border and essential to the EU’s green, digital and industrial transitions.

However, EFG stresses that the specific needs of regulated and science-intensive professions,
including geologists, are not fully addressed by horizontal mobility frameworks unless targeted
mechanisms are put in place to ensure effective recognition, portability and utilisation of specialised
professional qualifications and experience.

1. Recognition of professional qualifications and skills portability
1.1. Importance for geoscientists

EFG strongly supports the Package’s ambition to improve the portability and mutual recognition of
qualifications and skills across Member States. Persistent barriers to professional recognition
remain a key constraint to intra-EU labour mobility for geoscientists.

Geology is not included in the system of automatic recognition under Directive 2005/36/EC.
Consequently, mobile geologists must rely on the general recognition system, which is often
lengthy, complex and unpredictable. In practice, this creates de facto barriers to free movement,
particularly affecting early-career professionals and employers seeking to deploy skills rapidly across
borders.

Even where formal recognition procedures exist, differences in nationalimplementation, inconsistent
assessment criteria and limited recognition of professional experience can significantly restrict fair
and predictable mobility.

EFG’s 2025 contribution to the Single Market Strategy highlighted the importance of simplifying
recognition procedures, promoting common training frameworks and deploying digital tools to
facilitate professional mobility.

1.2. Recommendations on skills portability

As the Fair Labour Mobility Package develops into a Communication and, where relevant, legislative
proposals, EFG recommends:

1. Including geologists in automatic recognition frameworks, notably through extending the
scope of Directive 2005/36/EC or supporting Common Training Frameworks for professions
with clearly defined and harmonised learning outcomes.

European Federation of Geologists
13, Rue Jenner, 1000 Brussels, Belgium
Email: info.efg@eurogeologists.eu
Web: www.eurogeologists.eu



mailto:info.efg@eurogeologists.eu
http://www.eurogeologists.eu/

European
Federation of

WY Geologists

2. Recognising European professional titles, such as the European Geologist (EurGeol), as
trusted European credentials that can facilitate faster recognition and deployment of
qualified professionals in sectors facing skills shortages (e.g. critical raw materials,
environmental management, water resources). The EurGeol title certifies competences,
ethical standards and continuous professional development and is already recognised by
multiple organisations within and beyond Europe.

3. Promoting digital credentials for geoscience qualifications, including through EU digital
wallets and European Digital Credentials for Learning, to ensure that competences are
transparent, portable and machine-readable across borders. EFG, through its Academy,
stands ready to contribute to this work.

2. European Labour Authority (ELA): enforcement, support and the role of
professional bodies

EFG welcomes proposals to strengthen the mandate of the European Labour Authority (ELA) as
part of the Fair Labour Mobility Package. A more effective ELA can play a key role in improving
enforcement of EU mobility rules, enhancing access to information for mobile workers and employers,
and strengthening cooperation between national authorities.

In several Member States, geology is not a regulated profession. This creates risks of unqualified
practice, unfair competition and unequal treatment of qualified professionals, potentially
undermining wage fairness, professional standards and public trust.

EFG recommends that:

e ELA systematically engages with EU-level professional bodies and sectoral federations
when developing guidance, tools and information services for mobile workers, ensuring that
profession-specific qualification structures and standards are properly reflected.

e Joint ELA-EFG pilot initiatives be established to support information and advisory services
for professionals with specialised and regulated qualifications, benefiting both workers
and employers engaged in cross-border mobility.

3. Social security coordination, taxation and cross-border mobility

EFG welcomes the Package’s emphasis on modernising social security coordination, improving
digital information exchange and exploring social security passes, all of which can reduce
administrative burdens for mobile professionals.

However, geologists frequently work under short-term contracts, project-based arrangements or
cross-border commuting models. In this context, members report persistent challenges related to
taxation, social security affiliation and administrative compliance, leading to legal uncertainty and, in
some cases, risks of unequal treatment or double taxation.

EFG therefore recommends:

e Developing clearer, profession-specific guidance on social security coordination and
taxation for highly mobile and project-based professions.

e Providing tailored communication tools and digital services for specialised professions
that regularly operate across borders.
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4. Third-country nationals and highly skilled mobility

EFG recognises the Package’s focus on addressing labour shortages, including through pathways for
third-country nationals in critical sectors such as energy transition, raw materials, environmental
protection and natural resources.

EFG recommends:

e Clear and transparent frameworks for the assessment and recognition of third-country
qualifications in regulated and safety-critical professions.

e Balanced mechanisms that uphold high professional and ethical standards while enabling
efficient integration of highly skilled professionals into EU labour markets.

e Consideration of established European professional certifications, such as EurGeol, as
reference points in assessing professional competence.

EFG stands ready to support the European Commission with further evidence, expertise and
recommendations.

About EFG:

The European Federation of Geologists (EFG) is the largest and most influential
network of geoscience professionals across the Council of Europe countries, with
27 national associations representing a direct membership of approximately 50,000
individuals. EFG collaborates extensively with leading geoscience organisations
worldwide, including in Australia, the USA, Canada and South Africa, indirectly
reaching over 150,000 experts.
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